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(English version below)

Souhrnna zprava z genderového auditu na Fakulté informatiky 2021

Genderovy audit Fakulty informatiky MU byl proveden na zdkladé pozadavku Odboru pro persondlni tizeni MU, ktery je povéren zpracovanim Planu genderové
rovnosti Masarykovy univerzity (Gender Equality plan MU, GEP MU).

Genderovy audit a GEP MU jsou pozadovany pro feSeni genderové rovnovahy jako soucast aktivit v ramci udélené certifikace HRS4R. GEP je potiebny pro
naplnéni podminek mezinarodni i ndrodni legislativy a strategického zaméru MU v oblasti rovnosti pfileZitosti. Od roku 2022 bude nutnou podminkou projektd
HORIZON pro verejné vyzkumné organizace zverejnény GEP na strance instituce. Masarykova univerzita bude mit jeden spole¢ny GEP, pro jehoz zpracovani
budou pouzity vstupy z genderového auditu jednotlivych fakult.

Struktura dat pro audit byla zpracovana podle metodiky Odboru pro personalni fizeni MU, vlastniho prizkumu a zkusenosti sdilenych jinymi institucemi, Géasti
na nékolika Skolenich a seminarich k problematice. S ohledem na kratky ¢asovy prostor byla zpracovana zdkladni dostupna data v daném ¢ase nezbytn3,
podrobnéjsi audity by mély byt soucasti aktivit HRS4R do budoucna. Data byla ziskana vlastnimi zdroji (primarné studijni, personalni a HR, smérnice) a dale
z verejné dostupnych zdrojli (web FI, tabulkové ptilohy vyroénich zprav MU). Zpracovdna byla data za roky 2017-2020.

Soucasti zpracovani dat a vystupl pro genderovy audit byly téZ ziskané informace z dotaznikového Setfeni k HRS4R, které se konalo v roce 2020, stejné jako
vystupy z testovacich skupin k HRS4R z téhoz roku. Nékteré aktivity, které jsou dale navrZeny i pro genderovy audit, jiZz byly detekovany na zakladé podnétl
Ucastnikl testovacich skupin a dotaznikového Setfeni k HRS4R a jsou zdroven soucasti Akéniho planu HRS4R, kde jsou podrobnéji uvedeny.

Genderovy audit byl na Fakulté informatiky proveden v obdobi bfezen-Cerven 2021. Na zakladé dostupnych ¢i poskytnutych dat po konzultacich se
zodpovédnym prodékanem provedla prvotni zpracovani Ing. Renata Vévodova, zodpovédna za pripravu HRS4R k certifikaci, kterou fakulta ziskala v dubnu 2021,
a zaroven realizaci aktivit uvedenych v Akénim planu. Vice na fakultni webové strance k HRS4R: Human Resources Strategy for Researchers (HRS4R)/HR Award

Fl MU.

Analyzovanymi oblastmi byla senzitivni komunikace, nabor a pfijimaji novych pracovniki/pracovnic na Fl, studiu, pracovni prostfedi, hodnoceni a zplsob
odménovani, finanéni ohodnoceni, profesni rast zen.

Jako pozitivni se ukazal zejména trend v oblasti finanéniho ohodnoceni, kdy analyza dat z personalniho systému ukazala v nékterych kategoriich akademickych
pracovnik(/pracovnic narudst primérné vyplacené mzdy ve prospéch Zen.


https://www.fi.muni.cz/staff/career/hrs4r-hr-award/
https://www.fi.muni.cz/staff/career/hrs4r-hr-award/
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Vystupy z prvotniho zpracovani byly predloZeny pracovni skupiné HRS4R na Fl, ve sloZzeni RNDr. Lenka Bartoskova (tajemnice fakulty), Ing. Eva Halouzkova
(vedouci personalniho oddéleni), prof. RNDr. Vaclav Matyas, M.Sc., Ph.D. (prodékan Fl), Ing. Renata Vévodova (HR Award manaZerka, Oddéleni vyzkumu
a projektové podpory). Zaroven budou vystupy predmétem dalSich konzultaci s doc. Ing. RNDr. Barborou Bihnovou, Ph.D., prodékankou Fl, a Ing. Demjanem,
externim konzultantem.

Dokument byl schvalen vedenim Fl v ¢ervenci 2021.

Summary Report from the Gender Audit at the Faculty of Informatics 2021

The Gender Audit of the Faculty of Informatics at Masaryk University was carried out based on a request from the MU Personnel Management Office, which
is responsible for preparing the Gender Equality Plan of Masaryk University (GEP).

The Gender Audit and the GEP MU are required to address gender balance as part of activities related to the awarded HRS4R certification. The GEP is necessary
to meet the requirements of both international and national legislation, as well as MU'’s strategic objectives in the area of equal opportunities. Starting in 2022,
a published GEP on the institution’s website will be a mandatory condition for Horizon projects for public research organizations. Masaryk University will have
one unified GEP, which will be prepared using inputs from gender audits conducted at individual faculties.

The data structure for the audit was prepared based on the methodology of the MU Personnel Management Office, our own research, and experiences shared
by other institutions, as well as participation in several trainings and seminars on the topic. Given the short timeframe, only the essential basic data available
at that time were processed; more detailed audits should become part of future HRS4R activities. The data were obtained from internal sources (primarily
study, personnel, and HR systems, and internal regulations) and from publicly available sources (FI website, tabular appendices of MU annual reports). Data
for the years 2017-2020 were processed.

The preparation of data and outputs for the gender audit also included information obtained from the HRS4R questionnaire survey conducted in 2020, as well
as outputs from focus groups related to HRS4R in the same year. Some activities proposed for the gender audit were already identified based on suggestions
from participants in the focus groups and the questionnaire survey and are also part of the HRS4R Action Plan, where they are described in more detail.

The gender audit at the Faculty of Informatics was carried out between March and June 2021. Based on available or provided data and consultations with the
responsible Vice-Dean, the initial processing was done by Ing. Renata Vévodova, who was responsible for preparing HRS4R for certification (awarded to the
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faculty in April 2021) and for implementing activities listed in the Action Plan. More information is available at the HRS4R faculty webpage: Human Resources
Strategy for Researchers (HRS4R)/HR Award | FI MU

The analyzed areas included sensitive communication, recruitment and onboarding of new staff at Fl, study, work environment, evaluation and remuneration
practices, financial compensation, and career development of women.

A positive trend was observed particularly in the area of financial compensation, where an analysis of HR system data showed an increase in the average wage
paid to women in certain categories of academic staff.

The outputs of the initial processing were presented to the HRS4R working group at Fl, consisting of RNDr. Lenka Bartoskova (faculty bursar), Ing. Eva Halouzkova
(head of Personnel Office), prof. RNDr. Vaclav Matyas, M.Sc., Ph.D. (Vice-Dean of Fl) and Ing. Renata Vévodova (HR Award manager, Office for Research na
Project Support). The outputs will also be subject to further consultations with doc. Ing. RNDr. Barbora Biihnova, Ph.D., Vice-Dean of Fl, and Ing. Demjan,
external consultant.

The document was approved by the FI management in July 2021.
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